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SUPERTRAITS:

HIGHER SCORE

Generally calm, carefree, confident and 
optimistic.  Composed during a crisis and 
shifts to finding solutions right away.  Calm 
demeanor may be interpreted as aloof and 
having little concern.  Suited for positions 
requiring steady, rational thought, e.g. pilot or 
surgeon.

MIDDLE SCORE

LOWER SCORE

HIGHER SCORE

HIGHER SCORE

Behavior varies between lower and higher 
extraversion traits depending on the situation.  
May be comfortable working with people all 
day, then need solitary time at night.  Or may 
be comfortable working alone during the day, 
then socializing in the evening.  May also be 
okay with a small group of people all day.

Tends to be an implementer, happy with 
details and keeping things simple.  Has little 
energy for brainstorming ideas and it may take 
effort when dealing with strategic thinkers.  
Well suited for jobs that require a specific 
expertise or involve predictable processes.

Tends to cooperate with others.  Generally 
humble and trusting.  Thinks first about how 
situations affect people and puts others first.   
Well suited for customer service, social work 
and non-profit organizations.

Generally focused on one or two goals; very 
driven.  Tends to be organized, disciplined and 
a perfectionist.  Those scoring high in this 
category may be leaders and generally are 
successful in the corporate world.
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                            Tends to enjoy competition.  Can be proud and focused on own agenda.  Thinks logically in most situations and can be 
skeptical. Well suited for sales, entrepreneurship and leadership positions.  
LOWER SCORE:

                              Generally balances the needs of others with his/her own needs and balances the needs of the business with employee 
and customer needs.  Moderately trusting and may enjoy some level of acknowledgement.  
MIDDLE SCORE:

                              Tends to cooperate with others.  Generally humble and trusting.  Thinks first about how situations affect people and 
puts others first.   Well suited for customer service, social work and non-profit organizations.
HIGHER SCORE:

SUBTRAITS: YOUR SCORES:

TRUSTING

Almost always trusts others.

SKEPTICAL TRUSTING

LOGIC-ORIENTED PEOPLE-ORIENTED

SELF-FOCUSED OTHER-FOCUSED

PROUD HUMBLE

DIRECT TACTFUL

PEOPLE-ORIENTED

Generally thinks first about how situations 
affect people before considering logical 
solutions or business priorities.

OTHER-FOCUSED

Generally focused on others.

VERY PROUD

Especially enjoys being acknowledged or 
praised for achievements, preferably in public.

TACTFUL

Generally careful with words to be respectful 
to others.
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ANXIOUS

IRRITATED

PESSIMISTIC

SELF-CONSCIOUS

REACTIVE MODERATE

MODERATE

MODERATE

MODERATE

MODERATE

COMPOSED

CAREFREE

PEACEFUL

OPTIMISTIC

CONFIDENT

RESERVED

PARTICIPATES

SOLITARY

GUARDED

STILL MODERATE

MODERATE

MODERATE

MODERATE

MODERATE

ENERGETIC

ASSERTIVE

TAKES THE LEAD

GREGARIOUS

APPROACHABLE

IMPLEMENTS

KEEPS THE STATUS QUO

DETAILED

KEEPS THINGS SIMPLE MODERATE

MODERATE

MODERATE

MODERATE

SEEKS COMPLEXITY

GENERATES IDEAS

EMBRACES CHANGE

PREFERS THE BIG PICTURE

SKEPTICAL

LOGIC-ORIENTED

SELF-FOCUSED

PROUD

DIRECT MODERATE

MODERATE

MODERATE

MODERATE

MODERATE

TACTFUL

TRUSTING

PEOPLE-ORIENTED

OTHER-FOCUSED

HUMBLE

INCONSISTENT

CONTENT

UNSTRUCTURED

CONTENT WITH LESS 
THAN PERFECT

MODERATE

MODERATE

MODERATE

MODERATE

COMPELLED TO PERFECT

SELF-DISCIPLINED

DRIVEN

ORGANIZED
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